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Today’s  Goal 



Awaken 



Reset  Something   
In  Your  Life 



Make  Something  Happen! 



  
Brief  review  of  how   

our  world  is  changing? 
 
 
 

For  many  more  facts  and  statistics  regarding  the 
rapidly  changing  world  in  which  we  live,  go  to: 

www.stewardshipcalling.com 





We  are  living  in  exponential  
times¹… 

 
… the  speed  of  change  is  

unimaginable  and  accelerating  
 

Did You Know? is licensed by Karl Fisch, Scott McLeod, and  XPLANE under a  Creative Commons Attribution Non-Commercial Share-
Alike license. You are free to copy, distribute, remix and transmit the presentation as long as you give proper attribution to the original 
creators and share the resulting work under the same license. You may not use Did You Know? for commercial purposes without permission 
from the creators. (Selected statistics have been updated, as much as reasonably possible, from available sources.)  
 

¹ The following is based on the pioneering YouTube video “Did You Know?” (with certain updated statistics). 



Years  it  took  to  reach  50  million  users: 
 

Telephone – 75  years 
 

Radio –  38  years 
 

TV –  13  years 
 

Internet –  4  years  
 

Google Plus –  88  days 
 

Angry  Birds – 35 days 



The  amount  of  new  technical  
information  is  currently  

estimated  to  double  every  72  
hours  as  of  2010. 



Modern  Smart  phones  have  much  more  
computing  power  when  compared  to  
Apollo  mission  computers  that   NASA  
used  to  go  to  the  moon  in  the  1960s. 



We  are  living  in  exponential  times…  
 



More  video  content  was  
uploaded  to  You  Tube  
in  the  last  2  months… 

Then  the  amount  of  content  that  
would  be  aired  if  all  three  major  

networks  broadcast  content  

 24  hours  per  day  
for  62  years 



 
It  now  has  over  1.49  Billion  
active  monthly  users.  

Facebook  started  about  12  
years  ago  in  October  2003 
 

 
 
It  is has  over  968 Million  
active  daily  users.   

 
Average  U.S.  Woman  
has  250  friends.  



. . .it  would  be  the  
2nd  largest  country  

in  the  world 

If  Facebook  were  a  country . . . 
 

. . . behind  only  China. 
 

Slightly larger than  
India  and  4.7  times  
bigger  than  the  U.S. 



Recent  PEW  research  concluded  
that: 
 
 
  over  30%  of  people  now  get  
their  news  from 
 
 
 
    64%  of  adults  
    in  the  US  use  
    Facebook 



We  are  living  in  exponential  times… 
 
 

So  what  does  this  mean  for  Your  
Parish  and  the  Holy  Orthodox  

Church  in  America? 
 



~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~  
“If  the  rate  of  change  on  the   outside  

exceeds  the  rate  of  change  on  the  inside,  
the  end  is  near.” 

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 
 “Change  before  you  have  to.” 

 
 
 

Jack  Welch 
       Chairman & CEO  - General  Electric 



Part 1: 
 

What  Does  It  Mean   
To  Be  A  Leader? 



The  Typical  Church  
Leader’s   

F.U.D.D. Response? 
 
 
 



The  Solution 

Fear Uncertainty 

Doubt  & 
 Denial 



Christ  modeled  
perfect  leadership  

by  picking  and  
training  the  

Apostles,  and  
teaching  them  to  

“train  the  
trainers”  (i.e.,  the  70  
Disciples  in  Luke  10:1) 

 



4  Key  Characteristics  of  Great  Leaders¹ 

1. INTEGRITY – trustworthy  and  ethical 
2. GOOD  JUDGMENT – an  ability  to  gather  the  

relevant  facts  and  make  a  good  decision 
3. VISION – a  compelling  story  that  persuades  a 

team  to  put  aside  their  own  selfish  agendas 
and  to  work  for  the  collective  good  
(empowering  and  inspiring) 

4. SELF  AWARENESS - an  understanding of  
how  they  are  impacting  other  people  whose  
efforts  or  support  are  needed  for the  
achievement  of  goals/objectives 
 

According to International social scientist and psychologist Tomas Chamorro-Premuzic based  on his 
20+ years of research of leaders 



Good  To  Great¹ 

Good to Great: Why Some Companies Make the Leap...And Others Don't   
Jim  Collins - Harper Collins, July 19, 2011 

• Examined  1,435   good   companies  over  40  years  
• Companies  had  to:  

 (a)  have  15   years  of  performance  at  or  below  
  general  stock  market 
 (b)  followed  by  an   event/leap  independent  of  its  
  industry 
 (c)  after  which  it  experienced  cumulative  stock  
  returns  over  the  next  15  years  that   
  exceeded  the  general  stock  market  by  at  
  least  3  times 

• Only  11  companies  meet  the   
 “good  to  great”  criteria 
 



Good  To  Great – Level  of  Leadership 
1. Highly Capable Individual -- Makes  productive  contributions 
through talent, knowledge, skills, and good work habits. 
 
2. Contributing Team Member -- contributes  individual  
capabilities  to  the  achievement  of  group  objectives  and  works  
effectively  with  others  in  a  group  setting. 
 
3. Competent Manager -- organizes  people  and  resources  
toward  the  effective  and  efficient  pursuit  of  predetermined  
objectives. 
 
4. Effective Leader -- catalyzes  commitment  to  and  vigorous  
pursuit  of  a  clear  and  compelling  vision,  stimulating  higher  
performance  standards. 
 
5.Level 5 Executive -- builds  enduring  greatness  through  a 
paradoxical  blend  of  personal  humility  and  professional  will 
 
. 
  
  
  

 



Good  To  Great – Level  of  Leadership 



Good  To  Great – And  The  Social  Sectors¹ 

1. “In  a  social  sector  organization,  performance 
 must  be  assessed  relative  to  mission,  not 
 financial  returns.” 
 
2. You  must  determine  what  is  a  relevant  measure  
 of  success 
 
3. “Executive  Leaders”  have  enough  power  to  
 make  decisions,  whereas  “Legislative  
 Leaders”  must  rely  on  persuasion,  political  
 currency  and  shared  interests  to  create  the  
 conditions  for  the right  decisions  to  happen 
  
  
  

 

¹Based of Jim Collins’  “Good To Great and the Social Sectors” (Why business 
thinking is not the right answer.) 



Good  To  Great – And  The  Social  Sectors¹ 

4. “True  leadership  only  exists  if  people  follow  
 when  they  have  the  freedom  not  to.” 
 
5. The  appropriate  financial  question  is:  “What  is  
 our  return  on  the  capital  we  have  
 invested?” 

SO:  Are  you  in  any  way  measuring  the  return  on  your  
   invested  capital  in  your  Parish/Metropolis/Ministry? 

 
6. “A  key  link  in  the  social  sectors  is  brand  
 reputation.”  

SO:  What   is   the  brand   of   your   Parish/Metropolis/                
   Ministry?  

¹Based of Jim Collins’  “Good To Great and the Social Sectors” (Why business 
thinking is not the right answer.) 



Good  To  Great – And  The  Social  Sectors¹ 

¹Based of Jim Collins’  “Good To Great and the Social Sectors” (Why business 
thinking is not the right answer.) 

Attract  Believers 

Build  Strength 

Demonstrate  
Results 

Build  Brand 
and  Reputation 



Good  To  Great – And  The  Social  Sectors¹ 

“GREATNESS  IS  NOT  A  
FUNCTION  OF  CIRCUMSTANCE.   
 
GREATNESS  IS  LARGELY  A  
MATTER  OF  CONSCIOUS  
CHOICE  AND  DISCIPLINE.”  
  
  

 ¹Based of Jim Collins’  “Good To Great and the Social Sectors” (Why business 
thinking is not the right answer.) 



Part 2: 
 

Best  Practices  of  Leadership 
(from  an  Orthodox  

perspective) 



Church  Leaders 
“The  most  basic  task  of  the  Church  
leader  is  to  discern  the  spiritual  gifts  
of  all  those  under  his  authority,  and  to  
encourage those  gifts  to  be  used  to  
the  full  for  the  benefit  of  all.   
 
Only  a  person  who  can  discern  the  
gifts  of  others  and  can  humbly  rejoice  
at  the  flowering  of  those  gifts  is  fit  to  
lead  the  Church.”  

+ Saint John Chrysostom 
 
 



Bill’s  3-C  Leadership  Model¹ 

• Conviction – firmly  held  beliefs  (core  
 values) 

• Courage – the  strength  to  chart  a 
 course  (mission/vision/goals)  and  
 execute  it  to  successful  conclusion 

• Choices – relentlessly  executing  the  
 right  actions/values  to  achieve 
 mission/vision/goals  and  inspire  others  

See: www.stewardshipcalling.com  Resources Tab for Stewardship 
Sound Bite Article entitled “The Thief  and  St. Peter – What  a 
Difference  a  Few  Days  Makes  (The 3  C’s  of  Leadership)”  

http://www.atewardshipcalling.com/


 Leadership  Characteristics 

• Team – a  true  leader  recruits  and 
 develops  disciples 

• Dream – a  true  leader  helps  inspire 
 others  to  share  a  common  dream 

• Scheme – a  true  leader  manages  the 
 process  by  which:  

• (1) conflict  is  resolved;  
• (2) impediments  are  removed  or  managed;  
• (3) success  and  succession  are  assured 



Start  With  WHY? 



The  2  most  important  
days  of  your  life  are: 

 
 
First,  the  day  you  were  

born,  and 
 
Second,  the  day  you  

figure  out     
 why 



Start  With  Why  -  How  Great  Leaders  
Inspire  Everyone  To  Take  Action 

TED.COM 
 
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action.html 

Simon Sinek 

http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action.html
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action.html
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action.html
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action.html
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action.html


There  Are  Leaders    
And  There  Are  Those  Who  Lead 

• Leaders = merely  hold  a   title/position  
of  power  or  influence 
 

• Those  who  lead =  inspire  us  to  
 follow  them 
 

• To  be  a  leader  requires  followers 
 

• We  follow  those  who  lead,  not  for  
 them,  but  for  ourselves 



The  Dynamic  Board:  
Lessons  From  High-Performing  Nonprofits¹  

First:  The  Board  must   shape  the  direction  of      
   the  non-profit  through  a  clear  and      
   compelling  mission,  vision,  strategy  and      
   key  policies.  
 
Second:  The  Board  needs  to   ensure  that  the   
        leadership,  resources  and  finances  in           
        place  are  commensurate  with  the  vision 
 
Third:  The  Board  must  monitor  performance  and  
    ensure  prompt  corrective  action  when  needed 

 
 
  
  
  

 

¹Research performed by McKinsey & Company from interviews of the Board Chairs of 
32 of the 100 “top performing organizations” as evaluated by Worth Magazine in 2001 



Essential  Duties  Of   
Church  Board  Members 

• Donation – you  donate  the  funds  or  other 
 resources  needed  to  achieve  the  vision 

• Development – you  raise  the  funds  and 
 resources  from  others  to  achieve  the  
 vision 

• Delivery – you  perform  an  essential  function 
 necessary  to  achieve  the  vision 

• But  make  no  mistake  about  it,  if  you  are  a 
 church  leader:  

1. merely  offering  advice  is  insufficient 
2. you  must  be  a  generous  steward 
3. you  must  own  the  vision 



Leadership  Cancer 

• The  “E”  gene 
• The  “Ego”  gene 
• “No  one  can  do  what  I  do” 
• “No  one  can  do  what  I  do  as  well” 
•  You  will  always  be  your  own  worse  enemy 
• Former  U.S.  Patent  Office  Director 

“Everything that can be invented, has been invented.” 



Success =  Succession  (part 1) 

• You  only  know  what  you  know 
• Someone  knows  more  than  you 
• You  can  only  do  what  you  can  do 
• Someone  can  do  what  you  do  better  than  

 you 
• Therefore,  if  you  truly  love  your  

 organization,  you  will  recruit  the  best  
 and  brightest  team  who  can  help  you  
 do  more  



Success =  Succession  (part 2) 
(Bill’s  1st  Theorem) 

“Without  disciples,  the  
dream  dies  with  the  

dreamer” 



Success =  Succession  (part 3) 
(Bill’s  2ndnd  Theorem) 

“You  don’t  need  a  title  to  
lead.  You  only  need  a  great  
dream  with  a  deadline  and  
the  passionate  commitment   
to  achieve  it  with  a  team           

for  the  benefit  others.” 



Success =  Succession  (part 4) 

• We  eventually  use  all  of  our  tricks 
• We  get  tired 
• We  are  less  efficient  and  effective 
• We  block  the  way  for  younger / better 

 / different  leaders 
• We  are  not  really  leaders  if  we  have  

 no  successors 
 
 



A  candle  loses  nothing  by  lighting  
another  candle.  And  when  it  does, 

the  light  in  the  world  doubles. 



New Parish/Metropolis  
Operational  Paradigm  to  
Maximize  Engagement,  

Efficiency  and  Excellence   
 



Early  1900’s 

Traveling 

Itinerant Priest 

from  abroad 

Early  Faithful 
Recruit 



1920’s – 1940’s 

Full-time 

Hierarch/Priest 

Serves  

Parish/Diocese 

Early  Parish / 

Diocese 

Councils/Boards 



1950’s – Present 

Professionally Trained       

Hierarch / Priest  

Elected 

Metropolis/Parish/Ministry 

Council/Board 

Metropolis/Parish/Ministry 

Assembly 

Parishioners 



Can  you  think  of  any 
effective  organization   

that  is  using  the   
same  operational  structure   

it  used   
65  years  ago?  



Qualifications  for  
Parish/Metropolis  Council 

• PhD  or  Doctor  of  Divinity 
• Masters  of  Divinity  or  MBA 
• BA/BS 
• High  School   Diploma 
• GED 
• Grade  School  Diploma 
• Any  qualifications  or  credentials? 



The  Three  P’s    
Qualifications  for  

Parish/Metropolis  Council  

• Pulse – you  have   to   be  alive  (unless  
 you  live  in  Chicago) 

• Payment – you  have  to  pay  whatever  
 is  required  to  be  a  member 

• Popular – you  have  to  win  a  popularity 
 contest 



Duties  for   
Parish/Metropolis  Council 

• Other  than  President/Chair, 
 Treasurer  or  Secretary  there  are  
 NONE   

• Members  at  large  have  no  duties 
• Their  presence/absence  is  irrelevant 
• Training  is  generally  non-existent  or  

 inadequate 
 



It  is… 



Ministry  Based  Parish/Metropolis  Paradigm 

Clergy  

Chair 



 

 

• In  an  MBO,  the  Parish/Metropolis  is  
operationally  organized  around  it  
ministries  and  all Parish/Metropolis 
programs  are: 

 
1. Delivered  by  individual  ministries 

 
2. Managed  and  coordinated  by  the  

Council  of  Ministries 

Ministry - Based   
Organization  (MBO) 



Council  of  Ministries  (COM) 

• A  Committee  of  the  leaders  of  each  of  the   
  Ministries 
 

• The  COM  includes  the  Clergy  and  one  
 elected/appointed   “Chair” 
 

• The  COM  ensures  each  Ministry  is  aligned  
 with  the  Parish’s/Metropolis’  Mission,  
 Vision,  Core  Values  and  Strategic  Plan 
 

• The  COM  meets  in  person  quarterly/semi 
 annually,  and  via  conference  calls  monthly,  
 to   share  best  practices,  challenges  and  
 synergies  and  updates  on  progress 



 

 

Each  Ministry,  by  consensus,  must :  
 
1. Set  “SMART”  goals  consistent  the  

 Parish’s/Metropolis’   Mission,  Vision,  Values  and  
 Strategies 
 

2. Identify  their  budgetary  and  resource  needs  and  
 sources 
 

3. Recruit  people  to  serve  and  be  served   
 

4. Diligently  pursue  their  plan , continuously   evaluate  
 their  performance,  and  creatively  determine  new  
 and  better  ways  to  serve 

Ministry  Responsibilities 



Set 
Goals 

Identify 
Needs 

Recruit 
People 

Deliver 
Services 

Monitor 
+ 

Evaluate 



Metropolis  of  Atlanta  Metropolis  Council 
Consists of: 
1. “IHQ” (Implementation  HeadQuarters)  

 consisting  of  Metropolitan,  Chancellor, 
 OZ,  2  Head  Coaches,  Communications 
 Director 

2. Coordinators  for  11  Task  Forces 
3. Captains/Co-Captains  for  34  Goals 
4. Chair / Treasurer / Secretary  are  Captains 
 
Invited  Guests: 
Vicars,  Ambassadors,  Other  Ministry  Heads 



Part 3: 
 

Being  a  Disciple  in  Your  
Jerusalem 



What  Did  Jesus  Christ   
Call His  Followers? 





 

 Why  do  you  and  your   
Metropolis / Parish / Ministry  

exist? 
 

 



 

 “Go  therefore  and  make 
 disciples  of  all  the  

nations.” 
 
 
       

 
 

 

The  Great  Commission   
(Mission – Part  1)  Matthew 28:19 



 

 What  does  your  
Metropolis / Parish / Ministry  

do  to  make  Disciples? 
 

 



The  Great  Commission   
(Mission – Part  2)  Matthew 28:19-20 

“ Go  therefore  and  make  disciples  of  all  the  
nations 

 

…baptizing  them  in  the  name  
of  the  Father  and  the  Son  
and  the  Holy  Spirit,  teaching  
them  to  observe  all  that  I  
commanded  you…” 

 



 
1. Spiritually  Feed 

 
2. Nurture  Discipleship 

 
3.   Sustain  the  Faith  

 

What  Does  Your  Metropolis / Parish / 
Ministry 

 Do  To  Make  Disciples? 
 
 
 

  



 

 How  do  you  and   your  
Metropolis / Parish / Ministry 

make  Disciples? 
 

 



By  creating  a  team/community  that  
is: 

1. Loving 
2. Religiously  Educated 
3. Faithful  and  Spiritual 
4. Engaged (walk the walk) 

How  Do  You   
Make  Disciples 



The  Disciple  Multiplier  Effect 
• You  can  only  do  =  x 

 
• Each  disciple  your  recruit  can  only  do  =  X 

 
• If  you  do  it  all  yourself,  you  can  only  do  = 1x 

 
• If  you  recruit  10  disciples,  you  can  do = 11x 

 
• Your  leadership  reach  is  100%  correlated with  

 the  number  of  disciples  you  recruit 



The  Disciple  Multiplier  Effect 

“None  of  us  can  do  as  
 much  as  all  of  us  can   
 do  together” 
   
“None  of  us  is  as  smart  as  
 all  of  us  are” 



A  Holy  Commission  Acts 1:8 

  “… and  you  shall  be  witnesses  
to  Me  in  Jerusalem,  and  in  all  
of  Judea  and  Samaria,  and  to  
the  end  of  the  earth.” 





Your  
Jerusalem           Your 

   Church 
25 min 25 min 

25 min 

25 min 

 83%  of  U.S.  Christians  are  willing  to  travel    
  25  minutes   or  less  to  attend  church  services¹  

 Your  Jerusalem  is  a  25-minute  radius  around  your   
  church 

 How  well  are  you  doing  at  making  Disciples of   
  everyone  in  your  Jerusalem? 

 

¹The  Nuts  and  Bolts  of  
Church  Planning, Aubrey 
Malphurs summarizing 
research from Dr. Win Arn 



A  Provocative  Thought  About  Your  Personal  Jerusalem 

What  if  YOUR  Jerusalem  is  wherever  YOU  are ? 
 How  are  YOU  doing  to  make  Disciples of  

 everyone   in  YOUR  Jerusalem? 
 

Work Friends 

Community Family 



So  how  are  
you  doing  

at  creating: 
    

“a  good  
account  

before  the  
awesome  
judgment  
seat  of  
Christ”? 



– At  that  time,  Jesus  went  out  to  the  mountain  to pray;  and  
all  night  he  continued  in  prayer to  God.              Luke 6:12-19 
 

  To  Pray  Constantly  I  Use  Prompts 
 
+ Church  attendance  is  the  beginning                     
  (would  you  go  a  week  without  eating?) 
+ First  thing  morning  prayer (Scripture  email + Fr. B) 
+ Icons  at  home   
+ Icons  at  work 
+ Prayer  rope     
+ Cross, lapel  pins, other  visible  signs  of  faith 
+ Even  cars,  boats,  key  chains,  license  plates 
  (i.e.,  an  endorsement  contract  of  your  faith) 
+ Podcasts / books / books  on  cd 
 

 
  



A  Constant  Expression  of  Faith 
 

What  do  you  say  many  times  a  
day  that  neither  you  nor  anyone  
else  pays  attention  to?        
    
 

 
 



Servant  Leadership 
 +  Servant  Leadership - The  privilege   

 to  SERVE 
 +  Make  Disciples 
 +  SOTPAETJ   
(stay on The Path, and enjoy  the journey) 

 



j 

C. S.  Lewis 



Part 4: 
 

Discussion  and  Conclusion 
 

What  Did  You  Take  
Away  From  Today? 

 



Today’s  Goal 



“BRETHREN,  having  gifts  that  
differ  according  to  the  grace  
given  to  us,  let  us  use  them…  
if  service,  in  our  serving;  he  
who  teaches,  in  his  teaching… 
he  who  contributes,  in liberality;  
he  who  gives  aid,  with  zeal;  he  
who  does  acts  of  mercy,  with  
cheerfulness…”  

St.  Paul’s  Letter  to  the  Romans  12:6-14 
 

Use  Your  Gifts 



BRETHREN,  grace  was  given  to  each  of  us  according  to  the  
measure  of  Christ's  gift.  Therefore  it  is  said,  "When  he  
ascended  on  high  he  led  a  host  of  captives,  and  he  gave  
gifts  to  men."  
 

And  his  gifts  were  that  some  should  be  
apostles,  some  prophets,  some  evangelists,  
some  pastors  and  teachers,  
 
to  equip  the  saints  for  the  work  of  ministry,  for  building  up  
the  body  of  Christ,  until  we  all  attain  to  the  unity  of  the  
faith  and  of  the  knowledge  of  the  Son  of  God,  to  mature 
manhood,  to  the  measure  of  the  stature  of  the  fullness  of  
Christ. 

 
St. Paul's Letter to the Ephesians 4:7-13 

  
 

Use  Your  Gifts 



It’s Time To Get Busy 

“Then  he  said  to  his  disciples, ‘The 
harvest  is  plentiful  but  the  workers 
are  few.  Ask  the  Lord  of  the  
harvest,  therefore,  to  send  out  
workers  into  his  harvest  field.’ ” 

 

Matthew 9:37-38 
 



Make  Something  Happen! 





“A  dream  is  just  a  dream.   
 
A  goal  is  a  dream  with  a  plan  and  a  
deadline.” 
 
      Harvey  Mackay 



“You  must  be  the  change  you  wish  to  
see  in  the  world.” 
 
      Mahatma  Gandhi 



“Logic  will  get  you  from  A  to  B.  
 

Imagination  will  take  you  
everywhere. 

 
Imagination  is  more  important  than 

knowledge.” 
 
      Albert  Einstein 



“The  best  time  to 
plant  a  tree  was  
20  years  ago. 

 

The  second  best  
time  is  today.” 

Old   Chinese  Proverb 



“Either  lead,  follow   
or  get  out  of  the  way.” 
 
        
      
     - Ted Turner 
     - General George S. Patton 
     - Lee A. Iacocca  
     - Thomas Paine 
     - Bill Marianes 



What  was  Albert  Einstein’s  
greatest  contribution? 

E=mc2 

 

“NOTHING   HAPPENS   UNTIL 
SOMETHING   MOVES” 

http://images.google.com/imgres?imgurl=http://utf.mff.cuni.cz/Relativity/SCAN/Einst05.jpg&imgrefurl=http://utf.mff.cuni.cz/Relativity/Einstein.htm&h=867&w=638&sz=130&tbnid=2ZB337Tr4FP59M:&tbnh=144&tbnw=105&hl=en&start=1&prev=/images?q=albert+einstein&svnum=10&hl=en&lr=&sa=G


 

 

“NOTHING   HAPPENS  UNTIL   
SOMEBODY   MOVES” 

Bill@stewardshipcalling.com     www.stewardshipcalling.com  

mailto:Bill@stewardshipcalling.com
http://www.stewardshipcalling.com/


You  have  
now  been  
called  as  

one  of  
the  70  

Disciples 
 

Luke  10:1 


